Vol 4 Issue 11 may 2015 ISSN No :2231-5063

International Multidisciplinary
Research Journal

Golden Research
Thougnts

Chief Editor
Dr.Tukaram Narayan Shinde

Associate Editor

Publisher _ Dr.Rajani Dalvi
Mrs.Laxmi Ashok Yakkaldevi

Honorary
Mr.Ashok Yakkaldevi




Welcome to GRT
RNI MAHMUL/2011/38595 ISSN No0.2231-5063
Golden Research Thoughts Journal is a multidisciplinary research journal, published monthly in English,
Hindi & Marathi Language. All research papers submitted to the journal will be double - blind peer reviewed
referred by members of the editorial board.Readers will include investigator in universities, research institutes
governmentand industry with research interest in the general subjects.

International Advisory Board

Flavio de S&o Pedro Filho
Federal University of Rondonia, Brazil

Kamani Perera
Regional Center For Strategic Studies, Sri
Lanka

Janaki Sinnasamy
Librarian, University of Malaya

Romona Mihaila
Spiru Haret University, Romania

Delia Serbescu
Spiru Haret University, Bucharest,
Romania

Anurag Misra
DBS College, Kanpur

Titus PopPhD, Partium Christian
University, Oradea,Romania

Pratap Wamktrao Naikwade

Mohammad Hailat
Dept. of Mathematical Sciences,
University of South Carolina Aiken

Abdullah Sabbagh
Engineering Studies, Sydney

Ecaterina Patrascu
Spiru Haret University, Bucharest

Loredana Bosca
Spiru Haret University, Romania

Fabricio Moraes de Almeida
Federal University of Rondonia, Brazil

George - Calin SERITAN

Faculty of Philosophy and Socio-Political
Sciences Al. 1. Cuza University, lasi

Editorial Board

Iresh Swami

ASP College Devrukh,Ratnagiri,MS India Ex - VC. Solapur University, Solapur

R. R. Patil
Head Geology Department Solapur
University,Solapur

Rama Bhosale
Prin. and Jt. Director Higher Education,
Panvel

Salve R. N.
Department of Sociology, Shivaji
University,Kolhapur

Govind P. Shinde
Bharati Vidyapeeth School of Distance
Education Center, Navi Mumbai

Chakane Sanjay Dnyaneshwar
Aurts, Science & Commerce College,
Indapur, Pune

Awadhesh Kumar Shirotriya
Secretary,Play India Play,Meerut(U.P.)

N.S. Dhaygude
Ex. Prin. Dayanand College, Solapur

Narendra Kadu
Jt. Director Higher Education, Pune

K. M. Bhandarkar
Praful Patel College of Education, Gondia

Sonal Singh
Vikram University, Ujjain

G. P. Patankar

Hasan Baktir
English Language and Literature
Department, Kayseri

Ghayoor Abbas Chotana
Dept of Chemistry, Lahore University of
Management Sciences[PK]

Anna Maria Constantinovici
AL. I. Cuza University, Romania

llie Pintea,
Spiru Haret University, Romania

Xiaohua Yang
PhD, USA

Rajendra Shendge
Director, B.C.U.D. Solapur University,
Solapur

R. R. Yalikar
Director Managment Institute, Solapur

Umesh Rajderkar
Head Humanities & Social Science
YCMOU,Nashik

S. R. Pandya
Head Education Dept. Mumbai University,
Mumbai

Alka Darshan Shrivastava

S. D. M. Degree College, Honavar, Karnataka Shaskiya Snatkottar Mahavidyalaya, Dhar

Maj. S. Bakhtiar Choudhary
Director,Hyderabad AP India.

S.Parvathi Devi
Ph.D.-University of Allahabad

Sonal Singh,
Vikram University, Ujjain

Address:-Ashok Yakkaldevi 258/34, Raviwar Peth, Solapur - 413 005 Maharashtra, India

Cell : 9595 359 435, Ph No: 02172372010 Email: ayisrj@yahoo.in Website: www.aygrt.isrj.org

Rahul Shriram Sudke
Devi Ahilya Vishwavidyalaya, Indore

S.KANNAN
Annamalai University, TN

Satish Kumar Kalhotra
Maulana Azad National Urdu University




International Recognized Double-Blind Peer Reviewed Multidisciplinary Research Journal

ISSN 2231-5063 Impact Factor :3.4052(UIF)
Volume - 4 | Issue - 11 | May - 2015 Available online at www.aygrt.isrj.org

"IMPACT OF HUMAN RESOURCE DEVELOPMENT PRACTICES ON
PERFORMANCE OF TEXTILE INDUSTRIES™

Principal,Adv.S.A. Baheti Arts, Commerce And Science College, Jalgaon,
Maharashtra.

Short Profile

Anil G. Lohar isworking as an Principal at Adv.S.A. Baheti Artsin Commerce And
Science College, Jalgaon, Maharashtra. He has completed B.Com., M.Com. and
Ph.D. He has professional experience 17 years.

ABSTRACT:

This study systematically assessed
the impact and relation between
human resource development
practices and employee’s
performance of the textile
industries. It’s also helps us to
recognize the significance of human
resource development practices on
= the textile industries performance.
Pd There are several different HRD
Practices where textile industry
| combines and to manage its HR
system. It should always perform
these different Best HRD Practices
which they should implement for
the upcoming survival and
sustainability of the textile
" industries. This Study proves the
impact of Human Resource

development practices on performance of textile industries.
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INTRODUCTION:

Now a day’s textile industry acquires a unique place in Indian economy. It accounts for 14 per
cent of the total industrial production. It contributes to nearly 30 per cent of the total exports and is the
second largest employment generator after farming. Textile industry is providing one of the most basic
needs of human resource and holds good position for maintaining sustainable growth for improving
their socio-economical condition. It’s resourceful industry, from the production of raw-materials to the
delivery of finished products. The textile industry has been the mother industry of the economy. The
origin of the textile mill dates back to 1818 when the first cotton mill was recognized at fort Gloster near
Calcutta. Its contribution to the industrial production, employment generation and foreign exchange
earnings. The textile sector contributes 3 per cent of the Gross Domestic production. Next to food,
clothing is one of the most important items of family expenditure in India accounting for 10 percent.
Thus from the point of view of production, employment, export cotton textile industry is very
important. Human resource (HR) is a backbone of any industry. Human Resource isa term that is used in
business to refer to the people who work for an organization. Human resource can be defined in several
factors that, effectively depend on the skills, potentiality and experience.

In the current scenario researcher suggest several HRD best practices are helps to improve and
to upgrade human resource skills which also effect on textile industries growth and performance. After
details investigating of the data, researcher find out the major different challenges such as lack of
training, low educated employees, performance appraisal etc. are the speed breakers in front of
human resource development. It is true that, the overcoming these challenges could be improved
efficiency and productivity of textile industries. If textile industries provide good practices then working
conditions get improve and it helps to upgrade Human Resource knowledge. With the globalization,
textileindustry is aware of the need for having capable human resource and developing different types
of skillsin it. Whether the impact of Human Resource development practices on performance of Textile
Industries, it’s the point of assessment of our study. HRD practices contribute to the textile industries
bottom line which should be steady, integrated and well-focused. Textile industries need to build long-
termassurance to retain their work force.

RESEARCH METHODOLOGY

The main purpose of this paper is to study, examine and inspect the impact of HRD Practices on
performance of textile industries. So, this research paper aims to development of human resource and
to assess its impact on performance of textile industries. This paper finds out the possible ways of
significant role of HRD practices Hence; researcher used Secondary data for this research. The study
has also drawn upon various industrial reports. The Secondary data were collected and referred from
journals, annual reports, news papers, books and references, websites, Government Circulars etc. The
data has been collected through studying various research papers and result were analyzed with the
help of literature reviews.

OBJECTIVES:

1.To create and increase the awareness in employees about best Human Resource development
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practicesin textile industries.

2.To explore the importance and to change the approach of the employers by introducing these Human
Resource Development practicesin study region.

3.Toinvestigate these HR practices, that contribute in the performance of the textile industries.

Hypothesis:

Human Resource Development practicesinfluences the performance of Textile Industries.
BestHR Practices
<Providing a Safe, Healthy and Happy Workplace

To create a safe workplace, where workers can really enjoy their work. It’san important factor of
employee retention, reduced revenue and increased efficiency. HR expert should struggle to make the
workplace safe and healthy, the human resource don’t have to worry about injuries on the job because
all first-aid facilities available in textile industries. The workplace should also be a place where,
employee’s needs are met, and the HR department can make that happen.

<Providing Performance associated Bonuses

Paying bonus to the employees for outstanding work performance is an ideal way to show
employees who excel how much their effort are appreciated. Bonus pay can also be used as a way to
encourage those who don’t excel at their duties to put more effort into attaining a higher level of
performance. By putting a bonus system in place, you can create an environment that encourages
maximum employee performance and rewards those employees who achieve or exceed company
expectations.

» Use of 360 Degree Performance Management Feedback System

For any business organization development 360-degree feedback is required, which comes
fromallaround an employee. Where "360" refers to the 360 degrees in acircle, Feedback is provided by
team members, colleagues, and manager(s). It also includes a self-assessment.360 degree feedback
system is helpful to manage performance and development, to manage change or culture, develop
leaders, link individual performance to corporate performance and improve existing appraisal
processes.

» Open house planning and feedback method

Organizations recognize, look after and execute new ideas to plan for it. Human resources are
the biggest source of innovation. The only thing that can stop new ideas in your organization is the lack
of a suitable method to capture those new innovative ideas. Open house discussions, planning, HRM
meets, suggestion boxes and new ideas capture tools such as significant occasion diaries are the
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building blocks that can help the HR Managers to identify & develop new innovative ideas and planning.
<The Surprise Reward for best performance

Surprise deserving employees when they are slightest expecting it. Who doesn't like a surprise?
It could be an award, Gift, certificate or a small incentive. This surprise doesn't have to be restricted to
the best performers, but it can be randomly given to others as an encouraging reason. Anyone can be
given this surprise reward. Such healthy HR practices encourage the performance of the textile
industries. After all Human resource plays a main role in the textile industries. To make a human
resource experience like aThousand of dollars pays in the form of the achievement of textile industries.

eKnowledge Sharing

When an employee returns after attending any Training, competencies or faculty development
program, sharing information with others could be made compulsory. New Innovative ideas are good
to be placed on this knowledge sharing stage. On the other hand, what to store & how to maintain a
Knowledge base requires Human resource to avoid confusion.

Literature Review:

Guest (2002) has shown that the Impact of HRM on performance depends upon response of
worker towards HRM practices, so the impact will move in direction of the perception of employees by
practicing in HRM. Mr.Qureshi et al (2007) concluded that, HR practices are positively correlated with
employee’s performance

Patterson et al (1997) has described that, HR practices in selection and training effects the
performance of the employee provided required skills.Verbeeten (2008) suggested that quality and
quantity performance is positively associated with determinate goals. Hasan(2009) are creating a safe
and happy working environment for the workers, essentially providing them with security and showing
their importance to the organization. Gireesh Sharma of EmpXtrack Integrated Human Capital and
Talent Management Suite also identified the top ten HR practices for a business to achieve organization
goals.

CONCLUSION

This study is investigating the impact of Human Resource development practices on the
performance of the textile industries. There are many HR practices like Providing a Safe, Healthy and
Happy Workplace, Providing Performance associated Bonuses, Use of 360 Degree Performance
Management Feedback System, Open house planning and feedback method, The Surprise Reward for
best performance and Knowledge Sharing were taken to understand the impact on the textile
industries performance of the best practices. These practices were taken because of there is
requirement of any textile industries to improve their performance .This is the motivating study proving
the significance of those best practices which extremely affects the performance of the textile
industries. This study will provide an approaching in the textile sector that , makes a human resource to
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perform better. Such best practices always inspire and encourage the human resource confidence and
will make them stable in the textile industries for long term and it’s indirectly influences on
performance of textile industries.
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