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ABSTRACT

KEYWORDS:

INTRODUCTION:

n this research paper an attempt 
has been made to highlight the Imenace of sexual harassment at 

various work places in India. In our 
male dominated society women are 
facing the serious evil of sexual 
harassment in day to day life not only 
in formal institutions and working 
places but also in informal places like 
fields, roads especially women 
e n g a g i n g  i n  l a b o u r  w o r k  i n  
construction of buildings and also 
women working as street vendors. So 
to tackle this challenge government 
should implement laws strictly and 
organize anti-harassment workshops 
in all working places so that everyone 
fells the sense of responsibility to fight 
against the evil by respecting chastity 
of all women in the country. 

Sexual harassment, 
Women  Rights, Laws, Workplaces.

In 1997, the Humble Supreme Court 
of India, in Vishaka and Others in 
opposition to. State of Rajasthan and 
Others Vishaka decision agreed the 
significance of sexual harassment of 
the running women at the workplaces 
and lay down guiding principle 
making it compulsory for employer to 
prevent the commission of acts of 

sexual harassment and to provide the 
a c t i o n s  fo r  t h e  d e c l a rat i o n ,  
settlement or action of acts of sexual 
harassment. The guidelines issued by 
the Humble Supreme Court were 
treating as law declared by the 
Humble Supreme Court under Article 
141’ of the Constitution of India. It 
was held by the humble Supreme 
Court that the guidelines framed by 
the Supreme Court would be strictly 
practical in all work places for the 
obstacle and enforcement of the right 
to sex equality of the working women.
It was experimental by various judges 
from time to time in the history that 
the guidelines and norm frame by the 
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humble ultimate courtyard in 
Vishaka Judgment have not 
been follow in workplaces 
stringently. The increasing 
work contribution rate of 
women complete it is very 
essential for enact a complete 
legislation focusing on hindra- 
nce of sexual harassment as 
well as providing a redressal 
device.
The Sexual Harassment of 
Wo m e n  a t  Wo r k p l a c e  
(Prevention, Prohibition and 
Redressal) Act, 2013 & Rules 
made therein
In 2013, following a length of 
16 years, India finally enact 
the Sexual Harassment of 
Wo m e n  a t  Wo r k p l a c e  
(obstacle, ban and Redressal) 
Act, 2013 hereinafter referred 
to as the Act for obstacle of 
sexual harassment alongside 
women at the workplaces. 
The fundamental adminis- 
tration vide notification SO 
3606 E selected 9 December 

1
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2013 as the day on which the necessities of the Act come into power and on the similar day, the Central 
Government made the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Rules, 
2013.

The Act has adopt the definition of 'sexual harassment' from Vishaka Judgment and the term sexual 
harassment includes any unwelcome acts or behaviour (whether directly or by allegation) such as bodily contact 
and advance, command or demand for sexual favours, assembly sexually coloured comments, performance 
pornography or any other unwelcome physical, verbal or non-verbal conduct of sexual nature.

The Act make it compulsory for each manager to make up an domestic complaint working group which 
entertain the complaint made by any pained women. The members of the DCWG are to be selected by the 
manager and DCWG ought to consist of a preside bureaucrat, not less than two members from amongst workers if 
possible committed to the cause or women or who have had knowledge in social work or have legal knowledge an, 
one member from amongst non-governmental organizations or relations committed to the cause of women or a 
person recognizable with the issues connecting to sexual harassment. In order to make sure participation of 
women workers in the DCWG events, the Act requires that at least one-half of the members of DCWG designated 
by manager are women.

Provisions are provide under the Act to form limited Complaints group (LCG) for every district for 
receiving complaints of sexual harassment from establishment where the ICG has not been formed due to having 
less than 10 workers or if the complaint is against the employer himself.

the Act stipulates that aggrieved woman can make written the complaint of sexual harassment at 
workplace to the DCWG or to the LCG in case a complaint is against the employer within a period of three months 
from the date of occasion and in case of a series of incident, within a period of three months from the date of last 
occasion. If the angry woman is not capable to make complaint in script, reasonable assistance shall be render by 
the presiding officer or any member of the LCG or in case the angry woman is unable to make complaint in script to 
the LCG, the reasonable support shall be render by the Chairperson or any member of the LCG for making the 
complaint in script.

As per the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal Rules, 
2013 in case the angry woman is not capable to make a complaint on account of her physical incapability, a 
complaint may be filed inter alia by her relative or friend or her co-worker or an officer of the National Commission 
for Woman or State Women's Commission or any person who has awareness of the incident, with the written 
blessing of the aggrieved woman.

To emphasize the threat of sexual harassment at working places in India.

 This study is based on secondary sources like Books, Magazines, News Papers, Government Publications, 
Media Reports, and Internet etc. This study is exploratory in nature and is based on descriptive method.

Sexual harassment is defined as unwelcome sexual advances, requests for sexual favors and other verbal 
or physical conduct of sexual nature. Sexual harassment is one of the major violations of women's right to equality 
and dignity. Workplaces includes “any place which arises within the course of Employment, thereby including 
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clients offices, taxis, hotels, etc. in India laws  are framed mainly keeping in mind the workplaces like offices, 
organisation, institutions and enterprises, where complaints are referred to committees. But the problem arises 
as a majority of Indian women do not work in institutions or enterprises. They work in the informal sector such as 
fields, on the roads, or as self-employed producers or vendors. Their workplaces are everywhere, and there is no 
mechanism to prevent the everyday forms of sexual harassment.

A safe workplace is therefore a woman’s legal right. The Constitutional of India provides equality and 
personal liberty through the Articles 14, 15 and 21. These articles ensure a person’s right to equal protection 
under the law, to live a life free from discrimination on any ground and to protection of life and personal liberty.

Though sexual harassment at the workplace has assumed serious proportions, women do not report the 
matter to the concerned authorities in most cases due to fear of revenge from the harasser, losing one’s 
livelihood, or losing professional standing and personal reputation. 

Across the globe today, workplace sexual harassment is increasingly understood as violation of women's 
rights and a form of violence against women. Indeed, the social construct of male privileges in society continues to 
be used to justify violence against women in the private and public sphere. In essence, sexual harassment is a 
mirror reflecting male power over women that sustains patriarchal relations.

Sexual harassment of women in public places in India or elsewhere in South Asia is known as "Eve teasing" 
- has long been a common occurrence, particularly by groups of young male perpetrators. Sexual Harassment 
affects all women in some form or the other. Working women are no exception. In fact, working women most 
commonly face the backlash to women taking new roles, which belong to male domains within patriarchy. Sexual 
Harassment at work is an extension of violence in everyday life and is discriminatory, exploitative, thriving in 
atmosphere of threat, terror and reprisal. Sexual harassment is all about expression of male power over women 
that sustain patriarchal relations. It is used to remind women of their vulnerability and subjugated status. In a 
society where violence against women, both subtle and direct, is borne out of the patriarchal values operating in 
society, These patriarchal values and attitudes of both men and women pose the greatest challenge in resolution 
and prevention of sexual harassment. 

The brutal gang rape of a social worker Bhanwari Devi in Rajasthan in 1992 brought to the attention of the 
Supreme Court of India, the absence of domestic law occupying the field, to formulate effective measures to 
check the evil of sexual harassment of working women at all work places. Based on the facts of Bhanwari Devi’s 
case, a Public Interest Litigation (PIL) was filed by Vishaka and other women groups against the State of Rajasthan 
and Union of India before the Supreme Court of India. It proposed that sexual harassment be recognized as a 
violation of women`s fundamental right to equality and that all workplaces/establishments/institutions be made 
accountable and responsible to uphold these rights. 
           In 2013 Government of India notified the Sexual Harassment of Women at Workplace Prevention and 
Prohibition Act.  It is important to note that the Act provides civil remedy to women in addition to other laws that 
were applied earlier. Therefore, any woman who wishes to report instances of sexual harassment at the 
workplace has the right to take recourse of both civil and criminal proceedings. 

Sexual harassment in various work places in India is an extension of violence in day to day life and it is 
discriminatory and effects the women’s right to life and livelihood. The legislation needs support and 
commitment of all stakeholders for its successful implementation to prevent the menace of sexual harassment. 
Moreover in all workplaces formal as well as informal areas where the majority of women are working should be 
created women grievance cells to report the harassment of intimates to higher authorities immediately and also 
organize the anti sexual harassment workshops to protect the rights of women and bring them par with men in 
present patriarchal society. 

Definitely, the rule and norms frame by the Humble Supreme Court in Vishaka Judgment are spring of the 
take action. With the course of time, it was feel that guidelines and norms are not satisfactory to contract with the 
incident of sexual harassment of women at workplaces and a strong piece of legislation is the require of the hour 
and for that reason the Act was enact in 2013. The Act go one step ahead and integrated various issues which 
remain unaddressed in the past such as addition of the meaning of workplace to include almost all types of 
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establishment as well as private sector association, dwelling places or house, addition of the term family worker 
and unorganized division in order to address the issue of sexual harassment of women.
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