Vol 6 Issue 2 August 2016 ISSN No :2231-5063

International Multidisciplinary
Research Journal

Gelden Researdh
Thre

Chief Editor
Dr.Tukaram Narayan Shinde

Associate Editor

Publisher _ Dr.Rajani Dalvi
Mrs.Laxmi Ashok Yakkaldevi

Honorary
Mr.Ashok Yakkaldevi



RNI MAHMUL/2011/38595

Welcome to GRT

ISSN No.2231-5063

Golden Research Thoughts Journal is a multidisciplinary research journal, published monthly in English,
Hindi & Marathi Language. All research papers submitted to the journal will be double - blind peer reviewed
referred by members of the editorial board.Readers will include investigator in universities, research institutes
government and industry with research interest in the general subjects.

Dr. T. Manichander

International Advisory Board

Kamani Perera
Regional Center For Strategic Studies, Sri
Lanka

Janaki Sinnasamy
Librarian, University of Malaya

Romona Mihaila
Spiru Haret University, Romania

Delia Serbescu
Spiru Haret University, Bucharest,

Romania

Anurag Misra
DBS College, Kanpur

Titus PopPhD, Partium Christian
University, Oradea,Romania

Pratap Vyamktrao Naikwade

Regional Editor

Mohammad Hailat
Dept. of Mathematical Sciences,
University of South Carolina Aiken

Abdullah Sabbagh
Engineering Studies, Sydney

Ecaterina Patrascu
Spiru Haret University, Bucharest

Loredana Bosca
Spiru Haret University, Romania

Fabricio Moraes de Almeida
Federal University of Rondonia, Brazil

George - Calin SERITAN

Faculty of Philosophy and Socio-Political
Sciences Al. I. Cuza University, lasi

Editorial Board

Iresh Swami

ASP College Devrukh,Ratnagiri,MS India Ex - VC. Solapur University, Solapur

R. R. Patil
Head Geology Department Solapur
University,Solapur

Rama Bhosale
Prin. and Jt. Director Higher Education,
Panvel

Salve R. N.
Department of Sociology, Shivaji
University,Kolhapur

Govind P. Shinde
Bharati Vidyapeeth School of Distance
Education Center, Navi Mumbai

Chakane Sanjay Dnyaneshwar
Arts, Science & Commerce College,
Indapur, Pune

Awadhesh Kumar Shirotriya
Secretary,Play India Play,Meerut(U.P.)

N.S. Dhaygude
Ex. Prin. Dayanand College, Solapur

Narendra Kadu
Jt. Director Higher Education, Pune

K. M. Bhandarkar
Praful Patel College of Education, Gondia

Sonal Singh
Vikram University, Ujjain

G. P. Patankar

Hasan Baktir
English Language and Literature
Department, Kayseri

Ghayoor Abbas Chotana
Dept of Chemistry, Lahore University of
Management Sciences[PK]

Anna Maria Constantinovici
AL. I. Cuza University, Romania

Ilie Pintea,
Spiru Haret University, Romania

Xiaohua Yang
PhD, USA

Rajendra Shendge
Director, B.C.U.D. Solapur University,
Solapur

R. R. Yalikar
Director Managment Institute, Solapur

Umesh Rajderkar
Head Humanities & Social Science
YCMOU,Nashik

S. R. Pandya
Head Education Dept. Mumbai University,
Mumbai

Alka Darshan Shrivastava

S. D. M. Degree College, Honavar, Karnataka Shaskiya Snatkottar Mahavidyalaya, Dhar

Maj. S. Bakhtiar Choudhary
Director,Hyderabad AP India.

S.Parvathi Devi
Ph.D.-University of Allahabad

Sonal Singh,
Vikram University, Ujjain

Address:-Ashok Yakkaldevi 258/34, Raviwar Peth, Solapur - 413 005 Maharashtra, India

Cell : 9595 359 435, Ph No: 02172372010 Email: ayisrj@yahoo.in Website: www.aygrt.isrj.org

Rahul Shriram Sudke
Devi Ahilya Vishwavidyalaya, Indore

S.KANNAN
Annamalai University, TN

Satish Kumar Kalhotra
Maulana Azad National Urdu University



ISSN: 2231-5063 Impact Factor : 4.6052(UIF)

SRl  Golden Research Thoughts

Volume - 6 | Issue - 2 | August - 2016

Dr.D. G. Nejkar

Associate Professor,

Department of Social Work Karmaveer Hire Arts, Science,
Commerce and Education College, Gargoti, Kolhapur.

ABSTRACT

GO are non-earnings making companies which are

constituted with a vision by using a set of well suited

human beings, dedicated for the uplift of the bad,
marginalize, unprivileged, underprivileged, impoverished,
downtrodden and the needy and they are closer and on hand
to the target groups. Flexible in management, faster in
decision making, well timed in movement and facilitating the
humans towards self-reliance ensuring their fullest

achievements and achievement of NGOs in diverse fields and
the excellent work achieved by way of them in unique regions is
no doubt an extraordinary project that has helped to fulfill the
converting needs of the social machine. However, in spite of its
achievements in various fields, NGOs are dealing with one-of-
a-kind troubles which range from organization to
organization, region to area. In this context, an try is made on
this paper to speak about some of the commonplace issues
faced through the NGOs and to provide a few treatments to
overcome those issues.

KEYWORDS :non-earnings making companies , Flexible in
management, excellent work achieved.

INTRODUCTION

Non-authorities agencies (NGOs) have become an
impossible to resist global force today. The non-governmental
region, additionally called voluntary area, is growing in terms
of its presence in developmental sports. Its role inside the
sphere of human improvement is now widely identified and
time-honored in maximum parts of the universe. basically, an
NGO or voluntary corporations are non-earnings making
groups which are constituted with a imaginative and prescient
by a collection of well-matched humans, devoted for the uplift
of the negative, marginalized, unprivileged, underprivileged,
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impoverished, downtrodden and the
needy and they're nearer and handy to the
goal corporations, bendy in management,
faster in decision making, timely in
movement and facilitating the people
closer to self-reliance ensuring their
fullest participation within the whole
procedure of improvement. The speedy
increase of NGOs has been virtually found
out in a chief multi-nation take a look at
carried out lately through Lester Salmon,
who reveals it as a primary monetary and
social pressure. He remarks that the
worldwide upward thrust of the non-
profit sector can be as critical an
improvement of the latter twentieth
century as the improvement of the nation-
state become within the nineteenth
century. An especially big scale of non-
profit hobby become observed in nearly
each location the take a look at crew
looked for the examine. The study,
covering nations like France, Germany,
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Hungary, Italy, Japan, the United Kingdom, the us, Brazil, Ghana, India and helps the view that the sector is
undoubtedly making speedy strides in lots of spheres of human pastime. the world, because they have a look
at suggests, has grew to become out to be a massive organisation offering employment to seven million
peopleinside the US, 1.4 million in Japan, nearly 1,000,000 in France, Germany and the UK mixed. It forms a
mean of three-four percent of these nations total paintings forces employing one in each 11 workers
conserving service jobs. It’s also discovered that the world is spending big sums varying from 2.3 percentage
ofthe GDPin Hungaryto 7.5 percentin the US with a median of 4.8 percent.

Reputedly, the increase of the voluntary region has been out of the ordinary precise during the last
decades. The presence of the NGOs, especially the ones engaged in developmental efforts, has been strongly
felt during these years. In fact, the involvement of NGOs in development has grown to be fundamental these
days. It’s far anticipated that approximately 12 percentages 10 billion-publicimprovement aid international-
huge is now being routed via NGOs. The Indian situation has not been, but, extraordinary. It the proliferation
of NGOs is of any indication, the world is increasing every day. As per one conservative estimate, the total
number of NGOs is over 0.3 million. This parent excludes businesses like trade unions, colleges and
sanatorium however consists of handiest those registered for certification for receiving overseas assistance.
The value of budget the NGOs within the nation handle nowadays is another index to this increase. The
annual budgets of those businesses are not a celebration sum however degrees from Rs. 25 million to 4000
million. Today, the NGOs in the country anticipate a conspicuous role in multifarious developmental
programmes and sports. The achievements and fulfillment of NGOs in various fields and the outstanding
paintings executed by means of them in particular areas isn't any doubt an excellent assignment that has
helped to fulfill the converting needs of the social system. But, insprite of its achievements in various fields,
NGOs are going through distinctive problems which fluctuate from business enterprise to company, area to
place. in this context, an strive is made in this paper todiscuss a number of the commonplace problems faced
by using the NGOs and to offer a few remedies to conquer those problems.

IndianNGO’s

NGOs or Voluntary companies aren't a new phenomenon and the concept of voluntary motion may
be very historic. consistent with Inamdar, “at some stage in historic and medieval instances, voluntarism
operated freely and completely in the fields of education, remedy, cultural promotion and even acted as
succorin crises like droughts, floods, epidemics and foreign invasions”. Within the latter part of 19th century,
Christian Missioners also did pioneering work inside the subject of social welfare. Additionally they took
hobby in spreading education amongst ladies, tribal, and others, and in improving their health and residing
conditions.

The early a long time of 20th century, besides remedy and rehabilitation programmes in times of
herbal calamities like earthquakes, floods and famines, NGOs were also engaged in various fields like
training, health and labour welfare. According to Chowdhry, “After Independence, management in India
becomes provided by way of social workers who had worked beneath the leadership of Gandhi. As a be
counted fact, they were those who started out the motion of voluntary motion, both in city and rural regions
in the fields of health, education, social welfare, adult schooling, rural improvement etc.,”. The authorities
undertook welfare schemes beneath diverse plans and guidelines, except encouraging voluntary businesses
to adopt social welfare programmes beneath the provide-in-aid programme and set up independent our
bodies like central Social Welfare Board, Indian Council of Social Welfare and so on.

Inthe course of the latter 1/2 of the Seventies, network companies won momentum. Additionally an
intensive trend emerged, with social action companies taking the view that poverty is a structural
phenomenon which had to be tackled head-on thru the energetic mobilization of the rural bad. With liberal
foreign funding, social movement corporations proliferated throughout the overdue 1970s and early
Nineteen Eighties, and established themselves because the dominant form of NGO in a few states,
extensively Tamil Nadu and Bihar in sharp evaluation to the programme-centered processes which had
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found favour from the Sixties. From the mid-1980s, a in addition trend emerged within the NGO motion,
emphasizing the significance of expert technique based totally on sound control, planning and co-
ordination. Human being’s participation in improvement became a whole lot mentioned in 1980s. A parallel
improvement was the advent of useful resource organizations which work without delay with the bad and
also provide aid offerings to other NGOs within the shape of schooling, evaluation and documentation
(Umukoro, 2009). In the year 1983 a brand new business enterprise called Council for development of rural
technology (CART) was installation to improve situationsin rural regions. In 1986, CART became merged with
people action for development in India (PADI) to form Council for the development of people’s action and
Rural technology (CAPART) and its major thrust was inside the areas of employment, earnings era, advent of
network property and fulfillment of simple desires like housing and drinking water (2000).

Problems Facing by NGO's:

RASS, Rural Reconstruction Society(RRS), Social Activities For RuralDevelopment Society (SARDS),
CommunityAction For Literacy and Livelihood (CALL),ASSIST, Rural Aid Service Organisation(RASO), Society
for National Integrationthrough Rural Development (SNIRD), RuralDevelopment Society (RDS), Rural
andUrban Development Society etc., are thesome of the NGOs in India are facing thefollowing major
problems.
1.Insufficient Trained Person: It's far believed that the employees working in NGOs may be of employees
running in such agencies is an experience of dedication and commitment and hobby in the social offerings.
NGOs earlier had been assumed to be served via unpaid social workers imbued with the spirit of service and
did no longer require any special schooling or schooling. But the present trends that’re having professional
training are notinvolved to paintings with NGOs. Their vision has been changed and is fascinated to paintings
in urban regions only. Therefore, its lots very difficult to get educated individuals who are both inclined or
educated to work within the rural society wherein most of NGOs work. Furthermore, those professionally
trained folks have high expectancies in terms of salaries, popularity, possibilities for their boom within the
career in their preference. extra over, most of NGOs due to loss of funds cannot able to spent some extra
finances for giving schooling to the personnel employed in the business enterprise .a number of NGOs are in
fear of employees who may additionally shift to every other massive NGO after taking education fromiit.
2.Deployment of Leadership: It's been determined that there's a growing tendency towards monopolization
and interlocking of management at the top stage of voluntary action businesses and organizations as is
pondered in the equal individual being the president in a single enterprise, secretary inside the different,
treasurer within the 0.33 and a member of the government within the fourth. This interlocking of leadership
can be superb in formulating, coordinated policies, programs and sports, facilitating alternate of technical
information and experience and mobilizing human beings for a common intention. But the best downside of
such managementis that fresh blood is not allowed to circulate the employer and management.
3.Modernization:Because of modernization, professionalization and introduction of management
techniques, the conventional NGOs want positive minimal, infrastructure and administrative costs.
Lamentably, presents-in-useful resource regulations do no longer allow for such administrative expenditure
except contingencies. This ends in evaporations of conventional NGOs within the nation which use to steer
through amazing leaders.
4.Non availability of Fund: Maximum of the NGOs in India is suffering from paucity of budget. authorities
does now not give cent percentage presents in useful resource or make put off in sanctions of presents for
numerous programmes. NGOs need to make matching contributions which they're some instances unable
to control and are, consequently, not able to avail themselves of the presents. Now an afternoon’s charity is
not so strong within the minds and hearts of the human beings as it turned into within the historic society.
This became some other area for languish of funds for NGOs.
5.Fund Misuses:its miles the problem of reality that a few unscrupulous factors have made fortunes through
floating NGOs for their employee’s profits and managing presents from the government. it's far a
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commonplace experience that there were severe charges of misuse and misappropriation of price range
received as grantin- useful resource shape the authorities, foreign donors and raised via their very own
sources by using the maximum of the NGOs. Those NGOs may additionally replicate its picture to different
NGOs who're running with willpower and dedication.

6.Insufficient availability of volunteers:The simple characteristic of NGO is volunteerism. In early days,
children are making their profession in volunteerism however that enthusiasm seems to have diminished
these days. The volume of volunteerism is declining every day and turning it into professionalization. Even
the younger graduates from social paintings are inquisitive about making their career in professionalism.
Thisendsin loss of efficient volunteersin NGOs.

7.Lack of People Involvement:NGOs are meant to provide opportunities to the citizens for democratic
participation however they've now not been capable of satisfy this obligation due to the technique and way
wherein they feature, and didn't appeal to human beings, interested in production paintings and expand
channels for peoples enthusiastic participation. a number of the factors answerable for this type of scenario
are popular backwardness of the people, absence of ok number of devoted individuals, over emphasis on
targets and time sure programmes, political interference and vested pastimes, easy availability of funds
without proper making plans and assessment of felt wishes and safeguards for the network, mistrust of
organizations and workers who do now not have a base inside the network and are not able to win its guide
and lack of decentralization which can give a sense of being partners in improvement rather than
improvement being thrust from above.

8.Deficiency of Devoted Management:management characteristics of the leaders in NGOs determine the
exceptional and condition of the services rendered by using any organization. Mainly committed leadership,
‘management for the sake of management’ is a most crucial governing aspect on this regard. inside the post-
independence era, regrettably, the NGOs confronted the crisis of management as the leaders who pioneered
voluntary action and labored for it with spirit of devotion and dedication choose to enter politics to locate
berthsinlegislatures and parliament accordingly creating a vacuum for willpower leadership in NGOs. With a
few expectancies the management is focused within the arms of aged humans. The style of functioning of
these elderly humans exhibits authoritarianism and frustrates younger those who are embodiment of new
ideas, projects and innovation which are not allowed to expressed and practices.

9.Deficiency of Organized Work:The absence of coordination among NGOs current at nearby, nation and
national level has laid to the common issues together with overlapping, duplication, no coordination and so
forth, The absence of such a common discussion board also incapacitates NGOs to provide united stand in
opposition to the authorities while it humiliates them through extraneous considerations at the behest of
politicians and egoistic authorities officials. Moreover, the scenario also does no longer facilitate change of
records, records collection, studies, education and eBook and additionally does now not create favorable
conditionsin which not unusual problems can be located before the government.

SUGGESTION:

1.In India, 60% of populations belong to rural regions. NGOs, therefore, want to performin rural regions on a
larger scale to enlist the cooperation of village humans in making their lives higher. At the same time, these
NGOs need to inspire the educated young graduates of rural regions to take part in voluntarism. The
authority has additionally delivered some unique provisions for NGOs who're runningin rural areas in getting
eligibility conditions for presents.

2.The NGOs should use of latest technologies like internet, websites etc., for rising in their budget, to have
mutualassociations, to advertise their merchandise and for the choice of efficient personals.

3.The government or donor need to challenge that unique NGO whilst giving target orientated or time
certain programme. This leads to maintain the first-rate in provider.

4The government of India has to liberalize the rules and policies of present’s in-resource and to sanction
greater grants to NGOs. At the same time, the authorities need to appoint commissions of enquiry or
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committees to move test the misuse of finances with the aid of NGOs. The member of committee has to
oversee and reveal the activities of NGOs periodically. Political and personnel vendetta can be liable for such
investigation.

5.There need to be coordinating agencies like association of Voluntary association for rural development
(AVARD), Coordination Council of Voluntary association (CCVA) and so on. To solve the issues of NGOs. Those
associations are to facilitate the change of facts between the government and the NGOs.

6.Younger graduates from universities, schools and colleges has to behavior the public seminars, meetings,
symposiums and so on., and use the nearby media to promote it the significance of volunteerism, success
testimonies of NGOs and encourage humans to participate in voluntarism.

7.At the identical time, universities, faculties and faculties has to collaborate with NGOs and conduct a
campus interviews for the younger graduates who're interested in voluntarism. NSS and NCC have to inspire
college students to take partin voluntarism from early life days onwards.

8.Monopolization of management ought to be avoided. NGOs should recruit young and efficient people as
leaders and retire the individuals who're nominated individuals for very lengthy tenures in any organization
oremployer.

9.NGOs being a welfare organization must keep excessive widespread of first-class in carrier. The authorities
have to recognize the ones NGOs, by using giving awards or rewards with extra grants. This will motivate the
opposite NGOs to paintings correctly.

CONCLUSION:

NGOs are the ones who certainly plan to care the uncared neglected sections and the people at the
lowest of the communitylevel. Ours is a growing us of aneeds these form of dedicated and
dedicatedorganizations for the improvement of the country. So, the authorities, the leaders, the donors, the
politicians and the people have to aid those organizations and assist them to remedy their troubles on the
grass-root level. Than only their services are certainly commendable inside the uplift of the agricultural
terrible.
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