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People are certainly the best resources of an organization. Sourcing the best people from the colleges and 
universities has become the top most priority of the organizations today. In such a competitive scenario.

In the 21st century we are defining talent as the new wealth. Here new wealth signifies the 
resourcefulness of every individual. The resourceful person alone can lead the institution to the heights. 
Therefore the corporate world, industries.

This study is based on both primary and secondary data. The primary data were collected from 100 
students of Holy Cross College (Autonomous), Nagercoil. The samples were selected on the basis of 
simple random sampling.

Must add result in your article.

Agrawal, Swati (2010) says that the three pillars of any higher education institution are: quality of faculty, 
infrastructure facilities and learning environment. These three pillars, can mould, form and enhance the 
skills .
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