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ABSTRACT:
People are certainly the best resources of an organization. Sourcing the best people from the colleges and
universities has become the top most priority of the organizations today. In such a competitive scenario.

Abstract Report: The Title Accurately Said The Study was About.
INTRODUCTION:
In the 21st century we are defining talent as the new wealth. Here new wealth signifies the
resourcefulness of every individual. The resourceful person alone can lead the institution to the heights.
Therefore the corporate world, industries.

Introduction Report: This Article Include Full Introduction, Methods, Results & Introduction Section.

METHODS & MATERIALS:

This study is based on both primary and secondary data. The primary data were collected from 100
students of Holy Cross College (Autonomous), Nagercoil. The samples were selected on the basis of
simple random sampling.

Methods & Materials Report: Tables/Boxes/Diagram & Images are Used to Explain Specific Points or
Background Information. Figures That The Plotted Parameters are Clearly Mentioned.
RESULT:
Mustadd resultin yourarticle.

Result Report: Result reports is blank.
DISCUSSION:
Agrawal, Swati (2010) says that the three pillars of any higher education institution are: quality of faculty,
infrastructure facilities and learning environment. These three pillars, can mould, form and enhance the
skills.

Discussion Report: The Text is Rounded off with a Conclusion that Discusses the Implication of The Findings
& Ideas Discussed & Their Impact on Future Research Direction.
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Reference Report: There are Places where the Author S. Sahayaselvi and S. Savari Need to Cite a
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Abstract Report: Introduce New Regular For Content & Communication.
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Future Research Suggestions
This Article can expand further research for MINOR/MAJOR Research Project at UGC
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Future Research Planning :

1. Innovation for Tomorrow’s Enterprise - Research Areas: Digital consumers, Healthcare economy, Sustainable
tomorrow, Emerging economies, Pervasive computing, Smarter organizations.

2. Certificate Courses in Commerce
http://targetstudy.com/courses/commerce/#CertificateCoursesInCommerce

3. International Conference on Franchising - A Gateway for Growth on 6th and 7th March 2014 organized by The
Department of Commerce

CONTACT: Mr. M. Selvarasu (0)9962425906 and Ms. M. P. Suganya (0)9940145568

E-mail : conferenceonfranchising2014@gmail.com

Website: www.unom.ac.in
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