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ABSTRACT:

This paper aims at investigating the challenges preventing female chefs from reaching the top positions in the kitchen of a
hotel and identifying measures in overcoming them. In recent years, the increased number of women in the hospitality
industry and their underrepresentation in top positions has made women’s status in the industry a great concern.

Abstract Report: The Title Accurately Said The Study was About.

INTRODUCTION:

Today, India is a force in the global economy, with a high demand for talent and the key source being educated Indian women.
The hospitality industry is experiencing tremendous growth in India and increasing opportunities await women to grow
and succeed. Though the industry hastremendousscope for women, thistalentpool hasnotbeen fully exploited.

Introduction Report: This Article Include Full Introduction, Methods, Results & Introduction Section.

METHODS & MATERIALS:

Female managers argued that, in comparison with their male counterparts, they did not receive equal support from their
mentors. Furthermore they considered mentor support as one of the challenges that they confronted in their career
advancements. Itis evidentthatlimited opportunities in the hospitality industry is offered to females.

Methods & Materials Report: Tables/Boxes/Diagram & Images are Used to Explain Specific Points or
Background Information. Figures That The Plotted Parameters are Clearly Mentioned.

RESULT:

Mustadd resultin yourarticle.
Result Report: Results are as per aims and objective and useful to further research .

CONCLUSION:

There is tremendous upward shift in the level of motivation of the current generation girls as compared to the older
generation. The current generation of female workers are smarter , mentally robustand possess a strong will to succeed
andrise uptheladder.

Conclusion Report: The Text is Rounded of f with a Conclusion that Discusses the Implication of The Findings &
Tdeas Discussed & Their Impact on Future Research Direction.
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