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Performance Management System is defined as a process that consolidates goal setting, 
performance appraisal and development into a single common system, the aim of which is to ensure that an 
employee’s performance is supporting the company’s strategic aim. 
 
              A Good Introduction : -  
                           An acquaintance is not the spot with present foundation or verifiable data. A presentation 
ought not be too long. Don't begin your presentation with a word reference definition. 

Must  add methods and materials in your article.

               A Good Materials  : - 
                              Methods & Materials used to per research topic. 

Assessment of performance management system is one of the common practices in almost every 
organization, a necessary phenomenon for the better performance of employees and organizations. For 
better performance of the organizations satisfied employees play a vital role.

              A Good Result  : -
                     Abridge your discoveries in content and show them, if fitting, with figures and tables. In content, 
depict each of your outcomes, guiding the per user toward perceptions that are generally significant. 
 

The results show that the officers have moderate satisfaction about performance management 
system, whereas clerical staff and sub staff have a negative attitude towards the current system. The 
researcher concluded that this system needs to be updated to ensure that staff members understand it and 
that they would be able to contribute positively to the system.

             A Good Conclusion  : -
  The  research have wider scope for new academician  and research scholars.
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                A Good References  : -
                            There are Places where the Author  S. Saminathan Need to Cite a  Reference, but Have 

Not
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