
Human resource management practices in Indian banks 
have changed dramatically in last four decades due to 
globalization, privatization, deregulation, competition and 
technological advances. These highly turbulent 
environmental changes have enforced organizations to 
adopt new workplace practices that enhance sustained 
level of high performance. With these changes, employee's 
perceptions regarding their jobs are also changing.
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For years Indian business organizations have been operating successfully in protected domestic 
markets facing only restricted competition.  Globalization and the economic reform processes undertaken 
by Government of India have brought about a paradigm shift in the context in which Indian organizations 
have been operating.
 
              A Good Introduction : -  
                           Depict the significance (importance) of the study - why was this value doing in any case? Give 
a wide connection. Extremely briefy depict the exploratory configuration and how it achieved the expressed 
destinations. 

The present study has been conceptualized in order to analyze the relationship between human 
resource management practices and organizational commitments in Indian overseas bank.  The study has 
made use of survey method of research to achieve the objectives.   

               A Good Materials  : - 
                             Materials may be accounted for in a different passage or else they may be distinguished 
alongside your systems. In biosciences we habitually work with arrangements - allude to them by name and 
portray totally, including convergances of all reagents, and pH of watery arrangements, dissolvable if non-
fluid.

To analyze the overall perception about human resource management practices 140 statements 
were framed covering the seven variables, viz., recruitment and selection, training and development, 

              A Good Result  : -
                           Give a setting, for example, by depicting the inquiry that was tended to by mentioning a 
specific observable fact. Portray aftereffects of control investigations and incorporate perceptions that are 
not exhibited in a formal figure or table, if proper.

To conclude, the result of the study shows that the officers have moderate perception and the 
clerical staff and sub staff have low perception about overall human resource management practices.

             A Good Conclusion  : -
                           Choose if the trial outline satisfactorily tended to the speculation, and whether it was 
legitimately controlled. Attempt to offer option clarifications if sensible options exist. 

?Aswathappa,E. K.(2008).Human Resource Management: Text and Cases. Delhi: Aata McGraw- Hill 
publishing company limited
?Dessler,G.(2007). Human Resource management .New Delhi:Prentic Hall of India private limited
?DeCenzo, D.A., Robbins, S.P. (1996). Personnel/Human Resource Management. 3rd ed. New Delhi: 
Prentice-Hall of India Pvt. Ltd.
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