
The importance of personal management is being 
increasingly realized in industrial and non-industrial 
organization both in India. The realization has come about 
because of increasing complexity of the task of managers 
and administrators. In most organizations the problems of 
getting the competent and relevant people, retaining 
them, keeping up their motivation and morale, and helping 
them to both continuously grow and contribute their best 
to the organizations
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Introduction

Conclusion

References

The success of any business depends as much on appropriate, effective, well-communicated, HR 
and business practices as it depends on meeting the requirements of mandated laws and regulations. In 
fact, good planning and the development of effective practices make regulatory compliance much easier. 
 
              A Good Introduction : -  
                           Depict the significance (importance) of the study - why was this value doing in any case? Give 
a wide connection. Extremely briefy depict the exploratory configuration and how it achieved the expressed 
destinations. 

At last, want to say to that while recruitment and selection identify acceptable candidate, the 
process still continue with induction program for the new employee, we can further fine tune the fit 
between the candidate’s qualities and organization’s desire. Then to make the employees more skilled 
behavioral training may be provided.

             A Good Conclusion  : -
                           Choose if the trial outline satisfactorily tended to the speculation, and whether it was 
legitimately controlled. Attempt to offer option clarifications if sensible options exist. 
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                A Good References  : -
                            There are Places where the Author  J. Senthil Velmurugan and  K. Jeyapriya Need to Cite 
a Reference, but Have Not

Materials

Result

Must  add methods and materials in your article.

               A Good Materials  : - 
                             Methods & Materials used to per research topic.

Must add result in your article. 

              A Good Result  : -
                           Results are as per aims and  objective and useful to further research .
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