
This research explores Human Resource Management 
practices specially focus on work culture practices in IT 
industry in and around Pune City. There are several 
constituents of work culture however this study considers 
selective constituents like Infrastructure, facilities, 
compensation and benefit, work group,work life balance 
and encouragement among the employees of various 
product based IT companies.
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Information technology (IT), as defined by the Information Technology Association of America 
(ITAA), is "the study, design, development, implementation, support or management of computer-based 
information systems, particularly software applications and computer hardware."
 
              A Good Introduction : -  
                           Depict the significance (importance) of the study - why was this value doing in any case? Give 
a wide connection. Extremely briefy depict the exploratory configuration and how it achieved the expressed 
destinations. 

Primary Data: Primary data is collected from the companies in the Pune city. The followings are the 
methods to collect the Data.
i.Questionnaire Method: - The data is collected with the help of structured questionnaires. The answers are 
in form of 5(Strongly Agree) to 1(Strongly Disagree) Scale. 

               A Good Materials  : - 
                             Materials may be accounted for in a different passage or else they may be distinguished 
alongside your systems. In biosciences we habitually work with arrangements - allude to them by name and 
portray totally, including convergances of all reagents, and pH of watery arrangements, dissolvable if non-
fluid.

Must add result in your article. 

              A Good Result  : -
                           Results are as per aims and  objective and useful to further research .

Must add Conclusion in your article.

             A Good Conclusion  : -
          Thus,the research have wider scope for new academician  and research scholars.
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                A Good References  : -
                            There are Places where the Author  Swati Ranbhor and  S.P. Huddedar Need to Cite a 
Reference, but Have Not
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?This was a superb give an account of extremely intensive examination. 
?The writing audit was careful, the approach was carefully exhaustive 
and fused the utilization of sufficient quantities of tests in dust size 
examination and blast tests. 
?I discover no shortcoming at all with the routines, information 
examination, or conclusions. 
?The work, as with all work advancing from this specific gathering, is 
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