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Introduction

Information technology (IT), as defined by the Information Technology Association of America
(ITAA), is "the study, design, development, implementation, support or management of computer-based
information systems, particularly software applications and computer hardware."

A Good Introduction : -
Depict the significance (importance) of the study - why was this value doing in any case? Give
a wide connection. Extremely briefy depict the exploratory configuration and how it achieved the expressed
destinations.

Materials

Primary Data: Primary datais collected from the companiesin the Pune city. The followings are the
methods to collect the Data.
i.Questionnaire Method: - The data is collected with the help of structured questionnaires. The answers are
in form of 5(Strongly Agree) to 1(Strongly Disagree) Scale.

A Good Materials : -
Materials may be accounted for in a different passage or else they may be distinguished
alongside your systems. In biosciences we habitually work with arrangements - allude to them by name and

portray totally, including convergances of all reagents, and pH of watery arrangements, dissolvable if non-
fluid.

Result
Mustadd resultinyourarticle.

AGoodResult :-
Results are as per aims and objective and useful to further research.
Conclusion
Must add Conclusioninyourarticle.

A Good Conclusion :-
Thus,the research have wider scope for new academician and research scholars.
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A Good References : -
There are Places where the Author Swati Ranbhor and S.P. Huddedar Need to Cite a
Reference, but Have Not
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