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Introduction

Teachers are an essential link in the transmission of educational opportunity to poor children.
Teacher job satisfaction has, in turn, been tied to teachers’ work performance, including teachers’
involvement, commitment, and motivation on the job. Teacher job dissatisfaction is closely associated with
teacher absenteeism and a tendency toward attrition from the teaching profession.

A Good Introduction : -
Depict the significance (importance) of the study - why was this value doing in any case? Give
a wide connection. Extremely briefy depict the exploratory configuration and how it achieved the expressed
destinations.

Materials
Must add methods and materialsinyour article.

A Good Materials :-
Methods & Materials used to per research topic.

Result
Must add resultinyour article.

AGoodResult :-
Results are as per aims and objective and useful to further research.
Conclusion

1)Granted school teachers have significantly high job satisfaction than the non-granted school
teachers.
2)Non-granted school teachers have significantly high occupational stress than the granted school
teachers.

A Good Conclusion :-
Choose if the trial outline satisfactorily tended to the speculation, and whether it was
legitimately controlled. Attempt to offer option clarifications if sensible options exist.

References

*CooklJ.D.,S.J. Hepworth, et.al. (1981). The Experience of Work. London: Academic Press.

e Cox, T., Mackay, C. J., Cox, S., Watts, C., &Brockley, T. (1978, September). Stress and wellbeing in school
teachers.Psychological response tooccupational stress.Conference conducted at the meeting of the
Ergonomics Society, University of Nottingham, Nottingham.

e D.Chapmanand M. A. Lowther, “Teachers’ Satisfaction with Teaching,” Journal of Educational Research
75, no.4(1982): 241-47.

e Emily Hannum and Albert Park, “Children’s Educational Engagement in Rural China” (unpublished
manuscript, Sociology Department, University of Pennsylvania, Philadelphia, 2003)

e F.Herzberg, B.Mausner, R. O. Peterson, and D. F. Capwell, Job Attitudes: Review of Research and Opinion
(Pittsburgh: Psychological Service of Pittsburgh, 1957).

A Good References :-
There are Places where the Author Jivrakh Bharat Vishwnathrao Need to Cite a
Reference, but Have Not




Ph.: 0217-2372010 / +91-9595-359-435 « Email.: ayisrj2011@gmail.com

SUMMARY OF ARTICLE

Very Aver- Very
High

Interest of the topic to the readers

Originally & Novelty of the ideas

Importance of the proposed ideas

Timelines

Sufficient information to support the assertions made &
conclusion drawn

Quality of writing (Organization, Clarity, Accuracy
Grammer)

References & Citation (Up-to-date, Appropriate Sufficient)

FUTURE RESEARCH PLANNING:

1. Career For Faculty (http://academicprofile.org/Professor/CareerForFaculty.aspx)
2. Academic Plan (http://academicprofile.org/Professor/AcademicPlan.aspx)

3. Regarding Professor Promotion
(http://academicprofile.org/Professor/regardingPromotion.aspx)

4. Fellowship for Post Doctoral
(http://academicprofile.org/Professor/FellowshipForPD.aspx)

5. Online Course on Research (http://onlineresearch.in/Default.aspx)

HOW TO INCREASE API

Services for Associate Professor to Professor

* Thesis convert into book.Publish in USA - 50 API Marks
* 15 Articles from your Ph.D thesis - 150 APl Marks
*  UGC Minor Research Project - 10 APl Marks
* UGC Major Research Project - 15 APl Marks
* Call for Book Chapter - 25 APl Marks
* 5 Seminar Paper presentation - 50 APl Marks

(we organize)




OF PUBLICATION

LAXMI

BOOK PUBLICATION
ngl Ph.: 0217-2372010 / +91-9595-359-435

Email.: ayisrj2011@gmail.com

Website.: wwwisri.ora

¥ 2CERTIFICATE £:%

This is to certify our Editorial, Advisory and Review Board accepted research
paper of Jivrakh Bharat Vishwnathrao Topic:- “A Study Of Job Satisfaction
And Occupational Stress Among Granted And Non-granted School Teachers,
A Special Reference To Aurangabad District” College:- Research Scholar
The research paper is Orignal & Innovation it is done Double Blind Peer
Reviewed. Your article is published in the month of April Year 2015.

Authorized Signature

Editor-in-Chief

Lassbinde

T. N. Shinde

CERTIFICATE

OF EXCELLENCE IN REVIEWING

This is to certify our Editorial, Advisory and Review Board accepted research
paper of Jivrakh Bharat Vishwnathrao Topic:- “A Study Of Job Satisfaction
And Occupational Stress Among Granted And Non-granted School Teachers,
A Special Reference To Aurangabad District” College:- Research Scholar
The research paper is Orignal & Innovation it is done Double Blind Peer
Reviewed. Your article is published in the month of April Year 2015.

Authorized Signature

LAXMI
BOOK PUBLICATION
.g Ph.: 0217-2372010 / +91-9595-359-435
Email.: ayisrj20T1@gmail.com
L J Website.: wwwisrj.org

Loassbande

T. N. Shinde
Editor-in-Chief

REVIEWER COMMENTS

examination, or conclusions.
e The work, as with all work advancing from this specific gathering, is

generally sound.
* My remarks here are concerned singularly with the association of the

composition.
* Thought of these focuses will, | accept, lead to an enhanced report that

\better shows the key ideas and conclusions.

Authorized Signature

* | discover no shortcoming at all with the routines, information A W

Dr. Ashok Yakkaldevi
Review Editor

LAXMI BOOK
PUBLICATION

Ph.: 0217-2372010 /
+91-9595-359-435
Email.: ayisrj2011@gmail.com

4 Website:. www.isrj.org

www.aygrt.isrj.org




	Page 1
	Page 2
	Page 3
	Page 4

