ARTICLE REVIEW
REPORT

GOLDEN RESEARCH
THOUGHTS

International Recognition Multidisciplinary Research Journal

{h lA

ISSN: 2231 5063 Impact Factor 3 4052(UIF)

ORIGINAL

Vol. - 1V,
Publishess Issue - X, April. 2015
1st April. 2015

THE INFLUENCE OF JOB
SATISFACTION ON
ORGANIZATIONAL CULTURE AND ITS
DIMENSIONS IN IT INDUSTRY

I/
&
£

Your Article
QR Code

Joby Jose

See your article on Mobile

ABSTRACT Article Indexed in

This paper deals with the influence of job satisfaction on the AL | = citeulike EZ
organizational culture in IT industry. The study mainly 2

concentrates on the dimensions Openness, Confrontation, m delicious -

Trust, Authenticity, Proaction, Autonomy, Collaboration and 'a‘ -
A . . . . . . DIRECTORY OF
Experimentation in respect to the job satisfaction. This 1 Adobe dlgg DOA sramaseess

paper attempted to measure the influence of job

satisfaction on the organizational culture in IT Industry. The To Qe i figshare | SRS MENDEFLEY
data for the research work was collected through the _
method of questionnaire schedule. zotero Gosmas.. . MycResearch

@ Correspondence to Joby Jose and N. Panchanatham

Designation:-'Doctoral Research Scholar, Department of Business il
Administration, Annamalai University, Annamalai Nagar, Tamil Nadu, India .
*Professor, Department of Business Administration Annamalai University,
Annamalai Nagar, Tamil Nadu, India.



GOLDEN RESEARCH THOUGHTS

Introduction

The term culture carries different meanings for different people. The definition and the boundaries of
organizational culture appear to be confused, in spite of the numerous articles appearing on culture. The
anthropological origin of the concept is one of the reasons for the difference of opinion as far as Smircich (1983)
is concerned.

A Good Introduction : -
Depict the significance (importance) of the study - why was this value doing in any case? Give a
wide connection. Extremely briefy depict the exploratory configuration and how it achieved the expressed
destinations.

Materials

Research design stands for advance planning of the methods to be adopted for collecting the relevant
data and the techniques to be used in their analysis, keeping in view the objective of the research and the
availability of staff, time and money.

A Good Materials : -
Materials may be accounted for in a different passage or else they may be distinguished
alongside your systems. In biosciences we habitually work with arrangements - allude to them by name and
portray totally, including convergances of all reagents, and pH of watery arrangements, dissolvable if non-fluid.

Result

From the above table maximum frequency (52) was found in the cell, which had the medium job
satisfaction and medium organizational culture, and least frequency was found in the cell created at the
intersection of high organizational culture and high job satisfaction.

AGoodResult :-
Results are as per aims and objective and useful to further research.
Conclusion
Job satisfaction is major component in employee retention which shows the employee friendly
atmosphere in work and work life balance (Joby & Panchanatham, 2013b). Every organization has a unique
culture, which comprises certain assumptions, beliefs, values and norms commonly shared by its members or
employees.

A Good Conclusion :-
You may propose future headings, for example, how the analysis may be adjusted to achieve
an alternate target.Clarify the majority of your perceptions however much as could be expected,
concentrating on systems.
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