
This study systematically assessed the impact and relation 
between human resource development practices and 
employee’s performance of the textile industries. It’s also helps 
us to recognize the significance of human resource 
development practices on the textile industries performance. 
There are several different HRD Practices where textile industry 
combines and to manage its HR system. It should always 
perform these different Best HRD 
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Now a day’s textile industry acquires a unique place in Indian economy. It accounts for 14 per cent 
of the total industrial production. It contributes to nearly 30 per cent of the total exports and is the second 
largest employment generator after farming. 
 
              A Good Introduction : -  
                           Give a method of reasoning. State your particular hypothesis(es) or objective(s), and depict 
the thinking that drove you to choose them. Extremely briefy depict the exploratory configuration and how it 
achieved the expressed destinations. 

The main purpose of this paper is to study, examine and inspect the impact of HRD Practices on 
performance of textile industries. So, this research papers aims to development of human resource and to 
assess its impact on performance of textile industries.

               A Good Materials  : - 
                             Depict the mehodology totally, including such specifics as temperatures, hatching times, 
and so forth. To be succinct, present strategies under headings gave to particular methods or gatherings of 
techniques 

Must add result in your article. 

              A Good Result  : -
                           Results are as per aims and  objective and useful to further research .

This study is investigating the impact of Human Resource development practices on the 
performance of the textile industries. There are many HR practices like Providing a Safe, Healthy and Happy 
Workplace, Providing Performance associated Bonuses.

             A Good Conclusion  : -
                           Choose if the trial outline satisfactorily tended to the speculation, and whether it was 
legitimately controlled. Attempt to offer option clarifications if sensible options exist.Proposals for 
particular papers will give extra recommendations.
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                A Good References  : -
                            There are Places where the Author Anil G. Lohar Need to Cite a Reference, but Have Not
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?The writing audit was careful, the approach was carefully exhaustive and 
fused the utilization of sufficient quantities of tests in dust size examination 
and blast tests. 
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