
HRM is the management of an organization’s valuable assets- 
the people working in it. In this aspect I have concentrated on 
training and development which is an important component 
that enable the employee to adopt and adhere to the 
organization and that make them feel comfort and realize their 
responsibilities. For this purpose I have done a project in a 
reputed organization “Apollo Pharmacy Enterprise Ltd” that 
deals with all the corporate functions including HR, Finance, 
ITD, etc. 
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Presentation and Documentation:

Discussion and Conclusion:

Scientific Conduct:

      The present study focuses on. A Study On In-Service Training Module For Employess In Aditya Brila Retail 

Limited Company Chennai .The introduction builds a logical case and context for the problem statement. 

The problem statement is clear and well articulated.  conceptual framework is explicit and justified

           The abstract is complete, essential details are presented. The results in the abstract are presented in 

sufficient and specific detail. The conclusions in the abstract are justified by the information in the abstract 

and the text. There are no inconsistencies in detail between the abstract and the text.

          The literature review is up-to-date. The number of references are appropriate and their selection is 

judicious. The review of the literature is well integrated. The references are mainly primary sources.

         The development and content of the instrument are sufficiently described  and are sufficiently detailed 

to permit the study to be replicated  The measurement instrument is appropriate given the study's 

variables; the scoring method is clearly defined. The data set is sufficiently described.

       Data analysis procedures are sufficiently described, and are sufficiently  detailed to permit the study to 

be replicated.

         Results are organized in a way that is easy to understand. Results are presented effectively; the results 

are contextualized. The results are complete.  The amount of data presented is sufficient and appropriate.  

Tables &  figures are used judiciously and agree with the text.

          The conclusions are clearly stated; key points stand out. The conclusions follow from the design, 

methods, and results; justification of conclusions is well articulated. Interpretations of the results are 

appropriate; the conclusions are accurate. The study limitations are discussed. 

      There are no instances of plagiarism. Ideas and materials of others are correctly attributed.

     Overall the study is relevant to the mission of the journal or its audience.



1.Academic preparation & job performance

2.Access for people with disabilities

3. Funding for nonprofit organizations

4. Increased farm production--at what cost?

5. Land development's effect on farms
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