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ABSTRACT 
 Gender roles and family relationships in India have 
undergone significant transformation due to modernization, 
urbanization, globalization, education, economic development, 
technological advancement, and changing social values. 
Traditionally, Indian families were largely organized around clearly 
defined gender roles, with men generally associated with income 
generation and decision-making, while women were primarily 
responsible for household management, childcare, and caregiving. 
However, contemporary social changes have challenged these 
conventional patterns. Women are increasingly participating in 
education, employment, entrepreneurship, and family decision-making, while men are gradually becoming 
more involved in domestic responsibilities and childcare. The growth of nuclear families, dual-income 
households, migration, changing marriage patterns, and increased individual autonomy has further 
influenced family relationships. At the same time, traditional expectations continue to shape household 
responsibilities and gender relations, creating tensions between conventional norms and emerging 
aspirations. This paper examines the changing nature of gender roles and family relationships in India, 
focusing on the factors responsible for these changes and their impact on marriage, parenting, household 
responsibilities, authority, and intergenerational relationships. The study highlights the need for greater 
equality, mutual respect, shared responsibilities, and supportive social institutions to strengthen 
contemporary family relationships. 
 
KEYWORDS: Gender Roles, Family Relationships, Gender Equality, Indian Family, Marriage, Women’s 
Empowerment, Men’s Roles, Household Responsibilities, Social Change, Modernization. 
 
INTRODUCTION 
 The family is one of the most important social institutions in Indian society. It performs essential 
functions related to socialization, reproduction, emotional support, economic cooperation, care, and 
transmission of cultural values. Gender roles have traditionally played a central role in organizing family 
life. Men have generally been viewed as providers and heads of households, whereas women have 
traditionally been expected to manage domestic work, raise children, and provide care to family members. 
These roles were strongly influenced by cultural traditions, social norms, economic arrangements, and 
patriarchal structures. 



 
GENDER ROLES AND CHANGING FAMILY RELATIONSHIPS IN INDIA                                                                  Volume - 14 | Issue - 11 | May – 2025 

___________________________________________________________________________________  

 
 

Available online at www.lbp.world 
2 

 
 

 

However, Indian family relationships are changing significantly in contemporary society. Expansion 
of women's education, increased participation in paid employment, urbanization, globalization, and 
growing awareness of gender equality have challenged traditional assumptions about men's and women's 
responsibilities. Women are increasingly contributing to household income and participating in important 
family decisions. At the same time, changing social expectations are encouraging men to participate more 
actively in childcare, household activities, and emotional responsibilities. 
 The structure of the Indian family has also changed. Although joint families continue to exist, 
nuclear and smaller families have become increasingly common, particularly in urban areas. Migration for 
education and employment has separated family members geographically and contributed to new forms of 
communication and support through digital technology. Dual-income households have also become more 
common, creating both greater economic opportunities and new challenges related to work–family 
balance. 

Marriage relationships are similarly undergoing transformation. Education, employment, individual 
aspirations, and changing attitudes toward marriage have influenced the age at marriage, partner selection, 
expectations within marriage, and patterns of authority. Increasing emphasis on companionship, 
communication, mutual respect, and shared decision-making is gradually replacing some traditional 
hierarchical patterns. Nevertheless, patriarchal expectations continue to influence many families, 
particularly concerning domestic work, childcare, women's mobility, and control over economic resources. 
 Parenting roles are also changing. Contemporary families increasingly recognize the importance of 
the active involvement of both parents in children's education, emotional development, and everyday care. 
However, women often continue to carry a disproportionate share of unpaid household and caregiving 
responsibilities, even when they are engaged in paid employment. 
 Thus, gender roles and family relationships in India are characterized by both continuity and 
change. Traditional expectations have not disappeared completely, but new values emphasizing equality, 
partnership, individual choice, and shared responsibility are becoming increasingly influential. Studying 
these changes is important for understanding broader processes of social transformation and for 
developing a more equitable and supportive family environment. 
 
AIMS AND OBJECTIVES 
1. To examine the traditional and contemporary gender roles within Indian families.  
2. To study the changing nature of relationships between husbands and wives in contemporary India.  
3. To examine the impact of women's education and employment on family relationships.  
4. To analyze changes in the distribution of household responsibilities between men and women.  
5. To study changing patterns of authority and decision-making within families.  
6. To examine the impact of urbanization, modernization, and globalization on family structures and 

gender relations.  
7. To understand changes in parenting roles and responsibilities among men and women.  
8. To examine the influence of nuclear families and changing family structures on gender relationships.  
9. To identify the major challenges associated with changing gender roles in Indian families.  
10. To suggest measures for promoting gender equality, mutual understanding, and healthy family 

relationships.  
 
REVIEW OF LITERATURE 
 The relationship between gender roles and family structure has been widely examined by 
sociologists, feminist scholars, and social researchers. Existing literature indicates that Indian family 
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relationships have been influenced by patriarchy, modernization, women's education, economic changes, 
and changing cultural values. 

M. N. Srinivas examined social change in India and highlighted the influence of modernization and 
changing social institutions on traditional patterns of social life. His work provides an important foundation 
for understanding changes in family structures and relationships. 

Irawati Karve studied kinship and family organization in India. Her work demonstrated the 
diversity of Indian family and kinship systems and provided important insights into marriage, household 
organization, and relationships among family members. 
 A. M. Shah examined the changing structure of the Indian family and emphasized that family 
patterns are not static but respond to social, economic, and demographic changes. His work is useful for 
understanding the development of nuclear households and changing family relationships. 
 Leela Dube made significant contributions to the study of women, kinship, and gender relations in 
India. Her research highlighted the influence of patriarchal family structures and cultural practices on 
women's status and roles. 

Bina Agarwal examined gender relations in relation to property, economic resources, and 
household decision-making. Her work demonstrates that women's access to resources can influence their 
bargaining position within families. 
 Naila Kabeer conceptualized women's empowerment in terms of resources, agency, and 
achievements. Her approach is useful for understanding how women's education, employment, and 
economic independence can influence gender relations within households. 
 Patricia Uberoi studied marriage, family, and changing social relationships in India. Her work 
highlights the interaction between traditional family values and emerging patterns of individual choice and 
family life. 
 The literature indicates that Indian families are experiencing substantial changes in gender roles, 
marital relationships, parenting, and household decision-making. However, traditional patriarchal 
expectations continue to coexist with more egalitarian ideals, resulting in both opportunities and tensions 
within contemporary families. 
 
RESEARCH METHODOLOGY 
 The study adopts a descriptive and analytical research methodology to examine gender roles 
and changing family relationships in India. The research is primarily based on secondary sources, including 
books, academic journals, research articles, government reports, census publications, reports of national 
and international organizations, and relevant scholarly literature. The study examines changes in gender 
roles within marriage, household responsibilities, parenting, family decision-making, economic 
participation, and intergenerational relationships. A qualitative approach is used to understand changing 
attitudes, values, expectations, and patterns of interaction within families. Relevant demographic and 
socioeconomic information is considered to support the analysis. The study also takes into account 
variations between rural and urban families and differences associated with education, employment, 
socioeconomic status, and family structure. The collected information is systematically analyzed to identify 
major patterns of continuity and change in gender relations and family life. 
 
STATEMENT OF THE PROBLEM 

Gender roles have traditionally been an important basis for organizing family life in India. 
Patriarchal social structures have generally assigned men the role of economic provider and family 
authority while women have been expected to perform domestic work, childcare, and caregiving 
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responsibilities. These expectations have influenced relationships between spouses, parents and children, 
and different generations of family members. 
 Contemporary social changes have challenged many of these traditional arrangements. Women's 
increasing participation in education and employment, economic independence, urbanization, 
modernization, and changing attitudes toward marriage have encouraged more equal forms of family 
participation. Men are also increasingly expected to share domestic responsibilities and participate actively 
in childcare and family decision-making. 

Nevertheless, traditional expectations remain strong in many households. Women may continue to 
perform most unpaid domestic work even when they are employed outside the home. Differences in 
authority, financial control, mobility, childcare responsibilities, and expectations concerning marriage and 
family life can create conflict and inequality. 
 The central problem of this study is therefore to understand how changing gender roles are 
influencing family relationships in India, the factors responsible for these changes, and the extent to 
which contemporary families are moving from traditional gender-based roles toward more 
equitable and cooperative relationships. 
 
Need of Study 
 The study of gender roles and changing family relationships in India is important because the 
Indian family is experiencing significant social, economic, and cultural transformation. Traditional family 
relationships were largely based on gender-specific responsibilities, with men generally expected to 
provide economic support and women expected to manage household work and caregiving. Contemporary 
changes in education, employment, urbanization, globalization, and modernization are gradually 
challenging these traditional arrangements. 

Women's increasing participation in education, employment, entrepreneurship, and decision-
making has contributed to changes in marital and household relationships. At the same time, men are 
increasingly expected to participate in childcare, domestic work, and emotional responsibilities. These 
changes can promote equality and cooperation but may also create tensions when traditional expectations 
continue alongside new roles. 
 The study is needed to understand how these transformations are affecting marriage, parenting, 
household decision-making, division of labour, and intergenerational relationships. It is also important for 
identifying continuing gender inequalities, including unequal domestic responsibilities, economic 
dependence, restricted decision-making, and social expectations. Understanding these issues can 
contribute to the development of more equitable family relationships and supportive social policies. 
 
Further Suggestions for Research 
1. Future studies may compare gender roles in rural and urban Indian families.  
2. Research may examine the experiences of women and men in dual-income households.  
3. Further studies may focus on men's participation in household work and childcare.  
4. Researchers may examine the impact of women's economic independence on marital relationships.  
5. Future research may investigate changing attitudes toward marriage, family, and gender equality 

among young people.  
6. Studies may explore the influence of digital technology and social media on family communication and 

relationships.  
7. Comparative research may examine gender roles across different regions and cultural communities in 

India.  
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8. Further studies may investigate the relationship between gender roles and marital satisfaction.  
9. Researchers may examine how changing family structures affect children's socialization and gender 

attitudes.  
10. Future research may evaluate policies and programmes designed to promote gender equality and 

work–family balance.  
 
Scope and Limitations 
 The study covers the changing nature of gender roles and family relationships in contemporary 
Indian society. It examines gender roles within marriage, household responsibilities, parenting, family 
decision-making, economic participation, and relationships between different generations. It also considers 
the influence of education, employment, urbanization, modernization, globalization, and changing social 
values. 

The study has certain limitations. It primarily relies on secondary sources and therefore depends 
on the availability and reliability of existing literature and statistical information. Family relationships vary 
considerably according to region, socioeconomic status, education, culture, family structure, and rural or 
urban location. Therefore, the findings cannot be generalized equally to every Indian family. The rapidly 
changing nature of contemporary family life also means that some patterns may continue to evolve. The 
study provides a broad sociological analysis rather than an exhaustive examination of every form of family 
relationship. 
 
Scope of Study 
The scope of the study includes the following major dimensions: 
 Gender roles: Examination of traditional and changing expectations regarding men's and women's 

responsibilities.  
 Marriage relationships: Study of changing patterns of authority, communication, companionship, and 

decision-making between spouses.  
 Household responsibilities: Analysis of the distribution of cooking, cleaning, childcare, eldercare, and 

other domestic activities.  
 Women's economic participation: Examination of how women's employment and income influence 

family roles and relationships.  
 Men's changing roles: Study of increasing male participation in childcare, household activities, and 

emotional support.  
 Parenting: Examination of changing responsibilities and expectations of mothers and fathers in 

children's education and development.  
 Family structure: Study of nuclear, joint, and other changing forms of family organization.  
 Decision-making: Analysis of women's and men's participation in decisions concerning finances, 

education, marriage, residence, and other family matters.  
 Social and cultural change: Examination of the effects of modernization, urbanization, globalization, 

and changing social values.  
 Gender equality: Assessment of continuing inequalities and opportunities for creating more 

cooperative, respectful, and equitable family relationships.  
 
FINDINGS 
1. The study finds that gender roles within Indian families are gradually changing from traditional, clearly 

defined responsibilities toward more flexible and shared roles.  



 
GENDER ROLES AND CHANGING FAMILY RELATIONSHIPS IN INDIA                                                                  Volume - 14 | Issue - 11 | May – 2025 

___________________________________________________________________________________  

 
 

Available online at www.lbp.world 
6 

 
 

 

2. Women's increasing access to education has strengthened their confidence, awareness, employment 
opportunities, and participation in family decision-making.  

3. Women's participation in paid employment has increased their economic contribution to households 
and, in many cases, their bargaining power and autonomy.  

4. Men are increasingly participating in childcare, household activities, and emotional responsibilities, 
although the distribution of domestic work remains unequal in many families.  

5. The study finds that dual-income families have become increasingly important in contemporary 
society. While they can improve household economic security, they may also create challenges related 
to work–family balance.  

6. Marriage relationships are changing from predominantly hierarchical arrangements toward greater 
emphasis on companionship, communication, mutual respect, and joint decision-making.  

7. The growth of nuclear families, urban migration, and changing employment patterns has influenced 
relationships between spouses, parents, children, and extended family members.  

8. Parenting roles are becoming more collaborative, with greater recognition of the importance of fathers' 
involvement in children's education, development, and everyday care.  

9. Despite these changes, traditional patriarchal attitudes continue to influence many families. Women 
often remain primarily responsible for household work and caregiving even when they are employed 
outside the home.  

10. The study finds that changing gender roles can improve family relationships when responsibilities are 
shared fairly, but differences between traditional expectations and contemporary aspirations can also 
produce conflict and stress.  

 
DISCUSSION 
 Gender roles in Indian families are undergoing an important process of transformation. Traditional 
family structures generally assigned different responsibilities to men and women, with men occupying the 
position of economic providers and major decision-makers, while women were primarily associated with 
domestic work, childcare, and caregiving. Contemporary social and economic changes have increasingly 
challenged these assumptions. 
 One of the most significant factors behind this transformation is women's education. Education has 
expanded women's aspirations and enabled greater participation in employment and public life. Educated 
women are increasingly involved in decisions concerning household finances, children's education, careers, 
and other important family matters. This has contributed to a gradual redistribution of authority within 
families. 
 Women's employment has also changed family relationships. When women contribute 
economically, their role within the household may become more independent and influential. However, 
employment alone does not automatically create equality. Many working women continue to perform a 
substantial proportion of household duties. The combination of paid employment and unpaid domestic 
work can create a double burden and affect women's well-being and family relationships. 

Men's roles are also changing. Contemporary expectations increasingly encourage fathers and 
husbands to participate in childcare, household responsibilities, and emotional support. Greater 
involvement by men can strengthen marital relationships and promote more balanced parenting. 
Nevertheless, traditional ideas about masculinity and household responsibilities continue to influence 
men's participation in domestic work. 

Changes in family structure have further affected gender relationships. Nuclear families may 
provide greater privacy and independence for couples, but they can also reduce the availability of 
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extended-family support for childcare and eldercare. Migration and urban employment have also created 
new forms of family interaction, including greater reliance on digital communication. 
 Marriage itself is increasingly influenced by values such as companionship, individual choice, 
communication, and mutual respect. However, traditional expectations concerning gender, marriage, 
household responsibilities, and family obligations remain influential. Consequently, contemporary families 
often represent a combination of traditional practices and modern aspirations. 

Overall, changing gender roles have the potential to strengthen family relationships when equality 
and shared responsibility are emphasized. The transformation becomes more sustainable when both men 
and women are able to balance professional, domestic, and emotional responsibilities without these duties 
being disproportionately assigned to one gender. 
 
CONCLUSION 
 Gender roles and family relationships in India are undergoing significant transformation. 
Education, women's employment, urbanization, modernization, globalization, and changing social values 
have challenged traditional assumptions about the responsibilities of men and women. Women are 
increasingly participating in economic activities and family decision-making, while men are gradually 
becoming more involved in childcare and domestic responsibilities. 
 However, the transition toward gender equality remains incomplete. Traditional patriarchal 
expectations continue to influence household responsibilities, authority, marriage relationships, and 
parenting. Women frequently experience the additional burden of unpaid domestic and caregiving work 
even when they participate in paid employment. 
 The contemporary Indian family should therefore be understood as a combination of continuity and 
change. Traditional values have not disappeared, but new ideas of partnership, equality, communication, 
and shared responsibility are increasingly influencing family life. Sustainable improvement in family 
relationships requires changes not only in individual attitudes but also in social institutions, workplaces, 
educational systems, and public policies. 
 
RECOMMENDATIONS 
1. Promote gender equality within families: Family members should be encouraged to share 

responsibilities and decision-making without assigning duties solely on the basis of gender.  
2. Encourage men's participation in domestic work: Men should be actively involved in cooking, 

cleaning, childcare, eldercare, and other household responsibilities.  
3. Strengthen women's education: Equal access to quality education and professional training should be 

promoted to enhance women's independence and opportunities.  
4. Support women's economic participation: Employment, entrepreneurship, skill development, 

financial inclusion, and career advancement opportunities should be expanded.  
5. Promote work–family balance: Employers and policymakers should support flexible working 

arrangements, parental leave, childcare facilities, and family-friendly workplace policies.  
6. Strengthen parenting partnerships: Both mothers and fathers should participate actively in 

children's education, health, emotional development, and everyday care.  
7. Increase awareness of gender equality: Educational institutions, media, and community 

organizations should challenge stereotypes concerning men's and women's roles.  
8. Promote communication within families: Open communication and mutual understanding between 

spouses and family members should be encouraged to reduce conflicts arising from changing 
expectations.  
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9. Address gender-based discrimination and violence: Legal protections and support services should 
be strengthened to ensure safety, dignity, and equality within families and society.  

10. Recognize diversity in Indian families: Policies and research should consider differences between 
rural and urban families and variations based on socioeconomic and cultural circumstances.  

11. Support changing family needs: Childcare, eldercare, counselling, and other support services should 
be made more accessible to families experiencing changing work and household arrangements.  

12. Build an egalitarian family culture: Long-term social change should encourage families based on 
mutual respect, cooperation, shared responsibilities, and equal opportunities for both women and men.  
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